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GOVERNMENT OF THE DISTRICT OF COLUMBIA

Director, Office of Risk Management 

The Government of the District of Columbia seeks a Director for the Office of Risk Management (DCORM).  The office is responsible for preserving the physical, human, and financial resources of the District Government through integrating agency programs. DCORM will systematically identify and analyze exposures to risk and select and implement appropriate strategies for the mitigation of risk, risk control and risk financing in order to reduce the District’s ultimate cost of risk.  The Director will play an integral role in developing a strategic plan that identifies, minimizes and controls the District’s exposure to all types of losses, and improves the work environment related to the health and safety of District employees and the general public.  The Director will lead an agency of 29 employees and manage a budget of approximately $1.6 million.  

The Director is responsible for setting goals and objectives for the District’s risk management program and establishing procedures to measure the effectiveness and performance of the program.  The incumbent must identify and analyze perils, risks and hazards to which the District, its employees and/or general public may be exposed, as well as determine the most effective methods for handling each risk exposure.  The Director will work with agency and other personnel to establish cost effective programs and processes to improve the District’s risk profile.  

Additional duties include writing risk management policies, programs and procedures, including the development and implementation of safety and loss control procedures and programs.  The Director will monitor claims adjusting/settlement activities of claims against the District and review agency records regarding property evaluations and equipment schedules.  

The District is seeking an innovative leader to develop and administer a District-wide risk management and loss prevention program.  The incumbent must have an open and participative management style, engage the agency’s workforce in developing cohesively as a team and set appropriate work standards to hold people accountable for their performance.  The Director must take a proactive approach to identify and resolve complex problems and concerns and be able to build consensus among key stakeholders on change initiatives. 

The ideal candidate will have at least eight years of management experience in the risk management field, and a degree in business administration, risk or insurance management, public administration, or related field.  Experience working in the public sector is required.  An Associate in Risk Management (ARM) and/or Chartered Property Casualty Underwriter (CPCU) designation is highly desired.  The incumbent should have significant experience in developing and presenting oral and written reports on complex technical matters related to risk management or loss prevention initiatives.  

The incumbent should also be able to read and comprehend complex legal documents; understand, review and interpret regulations and legislation pertaining to risk and insurance management; solve problems; and develop and implement District-wide procedures and standards for risk management.  

This position requires residency within the District of Columbia.  The Domicile Requirement states that the selected individual: 1) be a domiciliary of the District of Columbia at the time of appointment and maintain such domicile for the duration of his or her employment; or 2) become a domiciliary of the District of Columbia within 180 days of the date of the appointment and maintain such domicile for the duration of his or her employment.  The individual nominated to serve in this capacity shall not become subject to the domicile requirement until after a personnel action appointing him or her to the position.  

Interested individuals should remit a cover letter addressing the satisfactory requirements of the position, as well as a resume to: 

Mr. Kenyatta L. Uzzell

Executive Recruitment Manager





D.C. Office of Personnel





Office of the Director





441 4th Street, NW 300S





Washington, DC 20001

Or via electronic mail to: Kenyatta.Uzzell@dc.gov
ONLY INDIVIDUALS SELECTED FOR INTERVIEWS WILL BE CONTACTED.

In accordance with the D.C. Human Rights Act of 1977, as amended, D.C. Official Code Section 2-1401.01 et seq., (Act) the District of Columbia does not discriminate on the basis of actual or perceived:  race, color, religion, national origin, sex, age, marital status, personal appearance, sexual orientation, familial status, family responsibilities, matriculation, political affiliation, disability, source of income, or place of residence or business.  Sexual harassment is a form of sex discrimination which is prohibited by the Act.  In addition, harassment based on any of the above protected categories is prohibited by the Act.  Discrimination in violation of the Act will not be tolerated.  Violators will be subject to disciplinary action.”
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